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LEAVE ARRANGEMENTS FOR ALL YEAR ROUND (AYR) SUPPORT STAFF   
(COVID-19)  
 

1. Legal Framework 
 

Key points: 
 

• Government to amend regulations to allow annual leave to be carried over into the next 2 years 

• measures will ensure workers won’t lose their leave entitlements 

• move gives flexibility to business at a time when it is needed most 
 
The government has introduced a temporary new law allowing employees and workers to carry over 
up to 4 weeks’ paid leave over a 2-year period. 
 
Employers should still be encouraging workers and employees to take their paid leave. Employees 
and workers should also make requests for paid leave throughout their leave year, if possible. 
 
This law applies for any leave the employee does not take because of coronavirus, for example if: 
 

a. they are self-isolating or too sick to take leave before the end of their leave year 
b. they have been required to continue working and could not take paid leave 
c. they have been furloughed  

 
2. TCT Response 

[The year for leave entitlement runs from 1st September to 31st August. These arrangements only 
apply to AYR colleagues, as term-time colleagues take leave entitlement within regular school holiday 
time] 

 
Our approach is as follows: 
 

i. At all times we shall seek to balance the interests of TCT with the physical and mental 
wellbeing of our colleagues, with that wellbeing also part of the interests of TCT 

ii. We shall be sensitive to all colleagues and discuss all requests to defer leaves for reasons 
set out in a-c above 

iii. Where a colleague has a period of leave entitlement due to be taken during the current 
lockdown and social restrictions, this should still be taken in the current year 

iv. Where a period of leave has already been booked to take place during current lockdown 
and social restrictions, this should still be taken by the colleague unless the colleague 
requests a deferral and such a deferral is in the interests of TCT 

v. Any deferred leave entitlement must be taken within two years of the lifting of current 
lockdown and social restrictions. 

 
 


